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Approved 2025-2026
MotivateMe Strategy



MotivateMe — 10/01/2025-09/30/2026

» Program period: October 1, 2025 — September 30, 2026
» All primary active employee plan members of the GVI Cigna Plan, UVI, PA, and Retirees Under 65 and their covered spouses
are eligible
» Maximum incentive is $150 + covered Spouses $50*
» Goals available:
> Biometric Screening** - $20 (EE & SP) (this goal must be completed before redeeming awards)
» Complete your Health Risk Assessment $15
> Preventive Screenings — ($125 cap in this category)
O Annual Wellness Exam/Physical - $75/Spouse $30
Q Annual Well Women’s Exam (OB/GYN) - $75/Spouse $30
Q Breast Cancer Screening - $50
Q Colon Cancer Screening - $25
Q Cervical Cancer Screening - $25
QO Prostate Cancer Screening - $50
> Preventive Dental Exam — $20 (frequency of 2)
> Cigna Onsite and/or Telephonic Chronic Coaching (make progress to overcome a chronic health problem) - $20
» Omada — Complete 16 Lessons — $20
> Self-Report Goals — $5 (frequency of 4 each; except vaccine goal which has a frequency of 1 vaccine)
U | participated in an Onsite Event or Completed a Challenge (e.g., Expo, BOA, Hydration Challenge, etc.)
U | completed a Physical Activity for 45 minutes or more (e.g., gym, walking, Zumba, kickboxing, etc.)
U Get a preventive vaccine (flu, Covid, Shingles, etc.)

*Incentives may be taxable
**Gatekeeper — eligible members will not be able to redeem any rewards until the Biometrics goal is complete
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