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PREAMBLE

THIS AGREEMENT entered into this day of

, by and between the V.I. Department of Public Works ("DPW”)of the
Government of the U.S. Virgin Islands (“GVI”), hereinafter referred to
as “DPW”, "Employer", "Department" or "Agency", and OUR VIRGIN ISLANDS
LABOR UNION (QVILU), hereinafter referred to as the "Union" or
“OVILU”.

It is the purpose cof this Agreement to achieve and maintain harmonious

relations between the Employer, employees covered by this Agreement,
and the Union, to provide for equitable and peaceful adjustments of
differences which may arise.

In consideration of the mutual covenants, conditions and
agreements hereinafter contained, the parties hereto mutually agree as

follows:




ARTICLE I
RECOGNITION

Section 1:
The

bargaining representative for non supervisory employees in DPW who

Employer hereby recognizes the Union as the exclusive

hold the personnel positions as certified by PERB for OVILU.

Excluded are confidential, managerial and superviscry employees as

defined by Act 4440 and unclassified and exempt positions as defined

in Title 3, Chapter 25, Section 45 a, b and c of the Virgin Islands

Code or as defined by law.

Section 2:

A. Employer agrees to notify the Union in writing, when a new

employee is to be hired. The Union shall have the right to

refer applicants to the V.I. Division of Personnel to apply for

the vacancy in accordance with GVI’s Personnel Policies and

Procedures.

This provision shall not be deemed to require the Employer to
hire the applicant(s) referred by the Union or to preclude the

Employer from hiring an applicant(s) from other sources.

. A copy of the NOPA for each newly hired employee will be sent

to the Union, within thirty (30) work days of execution of the
NOPA by all parties.




ARTICLE II
PAYROLL STATEMENT

Section 1:

Employer agrees to provide each employee with an 1itemized
statement in each pay period including hours of work during that pay
period, accumulated sick and annual leave, and all deductions made
from his wages. Such information may be electronically transmitted
and Employee may request assistance from Employer to access the

information as deemed necessary.

Section 2:

The Employer agrees tc provide the Union with written notice when

an employee of CVILU has been removed from the payroll.




ARTICLE ITII
HOURS OF WORK AND OVERTIME

Section 1: Work Week

A standard work week consists of forty (40) hours. The work week

for an employee begins at 12:00 a.m. on Sunday and ends on 11:59 p.m.

on Saturday.

Section 2:

Overtime Pay

Wages at the rate of one and one-half (1%) times the employee's
reqular hourly rate of pay shall be paid in the following instances,
provided overtime has been approved in writing by employer:

A. Work performed in excess of eight (8) hours in any one (1)
work day;

B. Werk performed in excess of forty (40) hours in any one (1)
work week.

Wages at the rate of two (2) times the employee's regular hourly
rate of pay shall be paid for actual work performed in excess of
forty-eight (48) hours in a work week.

Actual hours worked includes any wcrk performed per day, exclusive of
holiday, sick leave, annual leave, administrative leave, and leave
without pay.

Section 3: Distribution of Overtime Work

A. When the Employer determines that work must be done on overtime

basis, it will be authorized in writing by Employer. To the

extent possikle, the Emplcyer will give advance written notice

cf the overtime required, except in cases cf emergency.

- Nothing in this section shall require Emplcyer tc assign work

on cvertime that is not needed or which can be accomplished by

emplcyees during regular working hours. Nc employee shall be




fcrced to take time off employee’s regular schedule to avoid
the paymernt of overtime for hours worked outside the employee’s

normal schedule.

. Any employee who accepts an overtime assignment, or 1s required
to wor« overtime, and who fails tc report as scheduled may be

subjected to disciplinary action as the circumstances warrant.

Any employee claiming to be overlooked in overtime assignments

by classification must notify employer and if warranted,
employer shall offer, that employee, the next overtime

opportunity available.




ARTICLE IV
UNION SECURITY

Section 1:

Union Membership

The

Employer recognizes the right of any employee in the

bargaining unit to become a member of the Union and will not

discourage, discriminate or in any way interfere with the right of any

such employee to become and remain a member of the Union.

Section 2: Union Dues

A. It shall be a condition of employment that each employee covered

by this Agreement pay and continue to pay to the Union either

dues or payment-in-lieu of dues as required by law. The Union

reserves the right to change the amount of dues herein during the

term of this Agreement after reasonable notice to the Employer.

The Union shall assume the costs associated with any changes to

the check-off procedure. This paragraph shall not be construed

to require any employee to be or remain a member of the Union.

. A payment-in-lieu of dues shall be, as 1is provided in 24 V.I.C.

section 373(d) (Act No. 4440), an amount equal to the costs to

the Union for representation purposes proportioned among the

members of the bargaining unit or an amount equal to the dues of

a member, whichever is less or as otherwise provided by law as

amended.

. Employee shall choose whether to pay dues as a memkber cr payment-
in-lieu of dues as a non-member of the Union.
All members of the bargaining unit represented by OUR VIRGIN

ISLANDS LABOR UNICN (OVILU} who are not members of the union are

required by law tc make a payment-in-lieu of dues tc the union.

The amcunt cf such payment shall not be higher than dues deducted




from union members and will be deducted from the pay of such
employees under an authorization provided for this purpose to
employer. The reasonableness of the amount may be appealed by
employee to THE PUBLIC EMPLOYEES RELATIONS BOARD, (“PERB”) P. O.
BOX 25435, Gallows Bay, St. Croix, U.S. Virgin Islands, 00824-

1435 or an address as otherwise provided by PERB.

Section 3:

An employee who 1is a dues paying member of the Union shall

continue to pay dues to the Union for the term of this Agreement.

It shall be a condition of employment that an employee covered by
this Agreement who is not a member of the Union shall, within forty-
five (45) days after the execution of this Agreement or after being

newly hired, pay Union dues or a payment-in-lieu of dues.

It is further agreed that the payment-in-lieu of dues shall not be

more than the Union dues collected from Union members.

Section 4:

All monies as dues, initiation fee(s) or payments-in-lieu of dues shall
be forwarded to the Union by employer identifying each employee with
employee number and the individual deduction. Said deductions shall be
transmitted to the Union, by check or as otherwise mutually agreed upon by
the Parties, payable to the Union’s address below, or as otherwise provided
by the Union:

Our Virgin Islands Labor Union
P.O. Box 8624
Christiansted, Virgin Islands 00823




Section 5:

The Union agrees to indemnify and hold harmless the Government of

the Virgin Islands in those cases in which the Government is obligated

to disburse any sum of money for having discharged an employee at the
request of the Union for failure to pay Union dues, payments-in-lieu

of dues and/or initiation fees.




ARTICLE V
MANAGEMENT RIGHTS AND RESPONSIBILITIES

Section 1:
The Government as Employer shall have the right to establish and
execute public policy, subject to the provisions of this Agreement,

by:

A. Directing and supervising the employees of this bargaining
unit;
Determining qualifications and standards for hiring and the
content of examinations therecf;
Hiring, promoting, transferring, assigning, retaining,
disciplining, suspending, demoting, or discharging emplcyvees;:
Maintaining efficiency of operations;
Determining methods, means and personnel by which the
Employer’s operations are to be conducted;
Taking such action as may be necessary to carry out the mission
of the Public Employer in times of emergency: and
Perfcrming any Departmental or managerial function not limited

by the terms of this Agreement.

Section 2:

The Employer shall have the right, in its discretion, to adopt,
amend, revise or revoke any job description or classification
in the best interest of the Department, subject to the
provisions of this Agreement.

In the event of an amendment or revision of job description,

the compensaticn c¢f the incumkent shall not be reduced.




Section 3:
The Employer reserves the right to establish and enforce

reasonable rules and regulations governing employment responsibilities

of employees. Such rules and regulations and all amendments thereto
shall be made known to all employees and to the Union, and the

application of such rules, regulations and amendments shall not be

discriminatory or inconsistent with this Agreement.




ARTICLE VI
FRINGE BENEFITS

Section 1l: Holidays

All days specifically designated in Title I, Virgin Islands Code,

Section 171, as it exists or may be amended from time to time during

the life of this Agreement, and such other days as the President of
the United States or the Governor of the Virgin Islands may proclaim,
shall be recognized as legal holidays.

When a holiday falls during an employee's vacation, that day of

absence shall not be charged against the employee's annual leave.

Section 2: Sick and Annual Leave:

A. Pursuant to the Virgin Islands Code, V.I. Rules and Regulations,
Executive Orders and/cr directives, as they currently exist cr as they
may be subsequently created, repealed, amended or revised, all sick
and annual leave benefits applicable to emplcyees of the Virgin
Islands Government shall apply equally to the employees covered by

this Agreement.

For the convenience of covered employees, the contents of selected
provisions of the Virgin Islands Code pertaining to sick and annual

leave are as follows:

B. Annual Leave (Title 3, Chapter 25 § 582):

Notwithstanding the provisions of section 581 of this title, and
except as provided in 2 V.I.C. § 41 all employees of the Government of
the Virgin Islands, regardless of tenure, who enter Government Service
after June 30, 1968, shall accrue annual leave as fcllows:

(1) cne-half day for each full biweekly pay pericd fcr an employee
with less than 3 years of service;

(2) three-fourths day fecr each full biweekly pay period, except that
the accrual for the last full biweekly pay period in the year is cne

and cne-fourth day, for an employee with 3 but less than 15 years of
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service; and

(3)

one day for each full biweekly pay period for an employee with 15

or more years of service.

C. Annual leave shall be scheduled and shall be granted for

periods of time requested by the employee if such time does not

unduly disrupt the operations of Employer. The employee shall be

notified of any change in his scheduled vacation at least sixty (60)

days prior to the starting date of said vacation. If two (2) or more

employees request annual leave at the same time, the employee with

the greatest seniority as it relates to total years of service with

Employer shall be given his/her choice of annual leave period.

The following sections of Title 3, Chapter 25 shall also apply:

§587

"Payment for Accumulated or Accrued Leave upon

Separation from Service";

§588 "Refund Upon Re-Employment before Expiration of Period

Covered by Leave Payment";

§589 "Payment for Accumulated and Accrued Leave to Survivors

of Deceased Personnel".

Section 3:

An employee whose request for annual leave is denied shall be

advised in writing of the reasons for the denial. Such employee shall

be provided with the opportunity to select alternative dates for

taking annual leave. The Employer shall submit a copy of its annual

leave policy to the Union office.

Section 4: Sick Leave

A. Except as provided in Title II, Section 41 of the V.I. Code,

all cfficers and employees cof the Gevernment of the Virgin

Islands, regardless of tenure are entitled to sick leave which

accrues at the rate of one-half (1/2) day for each full bi-

weekly pay period.




Proof of sickness shall be subject to such regulations as the

Governor may prescribe and set forth in the Government of the

V.I. Handbook issued by the V.I. Division of Personnel:

1.

Sick leave 1s a leave of absence from duty on account of
sickness, injury or disability which incapacitates the
employee for work. This 1includes medical, dental and
optical treatment. Sick leave may be granted pursuant to
prior request, 1in appropriate cases, or pursuant to request

made after return to duty.

. An employee must submit a leave slip for an absence from

duty for which sick leave is requested, regardless of the
length of such absence. Unless sick leave has been granted
pursuant to prior request an employee must, as soon as
possible on the day of absence from duty, inform his/her
immediate supervisor that he/she will not be reporting for

work that day due to sickness, injury or disability.

Employer shall keep accurate and complete records of all
absences from duty by each employee and of all reports of
illness and requests for sick leave by each employee. Any
employee, who knowingly falsifies request for sick leave
shall be subject to disciplinary action up to and including

dismissal.

Proof o©f sickness for absence for two (2) or more
consecutive days including absence on the day immediately

preceding or immediately following any weekend, or legal

holiday, shall require a certificate from a practicing

physician certifying employee is incapacitated to wcrk.

Whenever any employee has keen granted sick leave pursuant
tc this Section for four (4) or mcore instances consecutive
or ncn-consecutive, in any given calendar year, proof of
sickness for each instance of any further aksence from work

cf any duraticn during the same fiscal year shall include a
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certificate from a practicing physician certifying the

employee was incapacitated from work.

An absence from duty of any employee, whose request for sick

leave 1is denied under this Section, shall be changed to

annual leave or leave without pay.

When required by serious disability or ailment(s) as certified

by a treating physician, up to thirty (30) days sick leave may

be advanced upon approval by the Commissioner in accordance
with V.I.C. Title 3 Section 583, Sick Leave.

. Sick leave which is not used by an employee accumulates for use

in succeeding years not to exceed 480 hours, as approved by

Employer.

Section 5:

Jury Duty

An employee shall be excused from his duties without loss of pay

or deduction from annual leave for the time required for jury service

in the Superior Court or the District Court of the Virgin Islands.

However, should the employee be released from jury duty on/or before

12:00 noon, the employee shall return to work.

Section 6: Bereavement Leave

An employee who suffers the death of his spouse, parent(s),

child(ren), grandparent (s), brother (s}, sister(s), or spouse's

parent(s) or legal guardian(s) subject to proof of relationship to

decease relative, shall be entitled to four (4) days administrative

leave with pay. This leave shall be taken within the period

immediately fcllcowing the death and up to one (1) week after the

burial, unless otherwise approved by emplcyer.

An employee who suffers the death of a common-law spcuse, aunt(s),

uncle(s) or ancther immediate family member shall be allowed to

utilize annual leave for bereavement purposes.




Section 7: Military Leave

Employer shall, in addition to any accrued leave, be entitled to
administrative leave with pay for time spent in mandatory attendance
at annual reserve summer training encampment, and at regular drills
and training sessions conducted throughout the year by the branch in
which employee is enlisted. To the extent possible, employer shall be
notified at least thirty (30) days prior to activation 9or
participating in military duties. Should an employee fail to return
or notify employer of the termination of such military duties,

employee may be subject to disciplinary action.

Section 8: Other Leave

Upon presentation of medical certificate confirming pregnancy, an
employee may apply for and shall be granted leave, utilizing any
accrued paid leave, to include sick and/or annual leave. Additional
unpaid leave may be requested subject to the approval of the employer.
An employee on leave pursuant to this section shall continue to accrue
annual leave, sick leave and seniority. An employee on leave without
pay pursuant to this section shall not accrue annual leave and sick

leave.

Section 9: Leave of Absence

A. Employee, for good cause, shall be granted leave of absence

without pay and without loss of seniority or other employment
benefits, provided that such leave of absence do not unduly

disrupt the cperations of the Employer.

. Such leave of absence shall be for a limited time not to exceed
thirty (30) days, unless such period is enlarged cr extended at
the request of the employee and subject tc the approval of the

Employer nct exceed one (1) year.




- Only employees who provides advance notification of absence

from work snail be entitled to a leave of absence.

Notification given at least ten (10) working days before the

start of a leave day, except in cases of emergency shall be

considered advance notificaticn for this purpose. No departure

from the above notice procedure shall be made except within the

reasonable discretion of the Employer.

Section 10: Insurance

Health insurance shall be offered to all employees as set forth in
Title 3, V.I. Code, Sections 631-640.

Section 11: Duty Connected Disability

Disability compensaticn shall be awarded in accordance with

provisions of Title 3, V.I. Ccde, Section 584a (a-c).

Section 12: Miscellaneous Benefits
Other benefits shall be as set forth in Title III of the V.TI.
Code:

§641 "Payroll Deductions for Purchase of Bonds";

§642 "Withdrawal of Authorization to Purchase Bonds";

§643 "Service and Merit Awards":

§644 "Awards to Government Employees”;

§645 "Appointment of Committee on Awards".

Section 13:

Family Medical Leave Act
All employees are entitled to coverage pursuant to the Family and
Medical Leave Act of 1993; Public Law 103-3 published February 5,

1993, and any subsequent amendments.




ARTICLE VII
UNION BUSINESS LEAVE

Section 1:

An employee officially designated in writing by the Union to
attend a Union conference, convention or training session will be
granted a leave of absence without pay for such purpose (not to exceed
five (5) working days in each instance), provided the employee's

absence will not unduly impair the employer’s day to day cperations.

No employee will be granted more than two (2) such leaves in any
calendar year, and not more than two (2) employees for each district
may be off on such leave at one time. Seniority shall accumulate
during such leave. At the employee's option, this leave may be

charged against the employee's annual leave.

Section 2:

Upon the written request of the Unicn, the employer shall grant an
employee a leave of absence without pay, not to exceed six (6) months,
fer the purpose of full time employment with the Union. At the
conclusion of said leave, the employee shall have the right to return

employee’s former position.




ARTICLE VIII
SENIORITY AND LAYOFFS

Section 1: Seniority Defined

Service Seniority is defined as an employee's length of continuous

service with the Employer from employee’s original date of hire or

from the date of employee’s return to the Department after a break in

seniority as hereinafter defined in Section 8.

Job Classification Seniority is defined as an employee's length of

service in employee’s job classification. An employee assigned to a

new classification must complete employee’s ninety (90) day

probationary period before employee receives a new job classification

and senlority retroactive to the first date of assignment; however,

during said probationary period, service senlority shall continue to

accrue.

Section 2: Probation

All employees, during the first 180 days of employment, are

probationary employees. Said 180-day period shall be referred to in

this Agreement as the Probationary Period. Probationary employees

shall have no seniority rights and may be discharged by the Employer

and may be laid off without obligation to rehire. Extension of the

probaticnary period may be recommended by Employer and subject to

approval by the director of DOP up to twenty-four (24) months from the

original date of appointment in accordance with the Government of the

Virgin Islands employee handbook. Upon completion of the probationary

period, the employee shall accrue service and job classificaticn

seniority retroactive to date of hire.



Section 3: Part-Time and Temporary Employees

Temporary employees shall not accrue any seniority rights.

Section 4: Applicability of Seniority

Seniority shall be used to determine the relative rights of an
employee within the bargaining unit as expressly set forth in this

Agreement.

Section 5:

For the purpose of economic lay-off, recall or bumping, service
seniority shall govern, except where otherwise provided. For the
purposes of transfers for the convenience of the Department/Agency,
job classification seniority shall govern, except where otherwise

provided.

Section 6: Reductions in Work Force

A. Procedure
In the event of a reduction in work force, the following procedure
will be followed:

1. Temporary, part-time and probationary employees 1in the

affected job classification shall be laid off first and in
that order.
If it is necessary to make additional reductions in the work
force, employees in the affected job classification(s) shall
be laid off in reverse order of their job classification
seniority.

. An employee to be laid off may elect to be placed cn lay-off
or to bump an employee with less service seniority in a job
classification of equivalent or lower wage rate where the
emplcyee tc be laid c¢ff has previously keen assigned on a
permanent basis c¢r where the duties c¢f which the senicr
emplcyee 1is able tc perform preperly withocut additional
training.

An employee who elects to bump shall have the same rights as
though he was initially displaced in the lay-cff.

Fcr the purpose c¢f this section, an employee promoted tc a
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new classification shall retain his classification seniority

in his old classificaticn until he is permanently assigned to

his new classification.

B. Notification from Lay-Off

Employees to be laid off shall be notified by the employer

at least ten (10) working days in advance of the date of lay-off.

Such notice shall be in writing and a copy thereof shall be sent

to the Union at the address set out in Article IV. An employee

receiving said notice shall be entitled to his/her full

compensation during the notice period.

C. Recall from Lay-Off

1. An employee shall be recalled from lay-off in the reverse

order in which employee was laid off provided employee has

the ability to do the required work without additional

training.

Employee shall be notified of recall by certified mail,

return receipt rcquested, tc the employee's last known

address contained in Employer’s records. Simultaneously, a

copy of said notification shall be given to the Division Shop

Steward and will be sent to the Union at the address set out

in Article IV. During the period of lay off, each laid off

employee shall keep in contact with employer’s HR Office in

person, or 1in written form (i.e. letter, email, or text), on

at least a biweekly basis. Any employee whe fails to respond

to employer’s request to return to work within ten working

days, shall be consider to have abandoned the position.




D. Classification Seniority List

Within thirty (30) days after the execution of this Agreement and

every six (6) months thereafter, Employer shall furnish to the

Union a full and complete list of all bargaining unit employees

with dates of hire and dates of service within their current job

classification; said list shall be referred to as the Seniority

List. The Union or any employee who questions the accuracy of

the list may do so in writing within thirty (30) days after the

posting of said list on all bulletin boards, together with a copy

of this section of the Agreement, by filing a written complaint

with the Employer specifying the alleged inaccuracy or

inaccuracies. If no complaint is filed within the specified time

limit, the list shall be for all purposes binding and conclusive

unless employer agrees to revisit at an earlier date before the

next six (6) month period.

Section 7:

Employer shall not be hire any new employees while qualified
employees willing to perform the available work remain on the lay-
off list.

Section 8:

An employee shall lose all seniority and the employment

relationship shall terminate employee:

Voluntarily resigns or retires;

B. Is discharged for just cause and not reinstated;

C. Fails to report to work after recall from lay-off pursuant to

Section 5 of this Article:;

D. Is absent exceeding the period for which a leave of absence

has been granted or extended in writing except for

circumstances created by an Act of God;

Obtains a leave of absence under false pretenses;

F. Dces nct perform work fcr the Department for a continuous period

cf at least two (2) years, or the length c¢f the employee's

service when the absence kegan, whichever is shcrter; cr
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ARTICLE IX
GRIEVANCE AND ARBITRATION PROCEDURE

Section 2:
The follicwing procedures, which may ke initiated by either
sral: be the exclusive means of settlement of all grievances

unaer this Agreement.

Section 3: Step 3 Grievances

A. Any grievance over a discharge, suspensicn or demotion shall
be filed with the Department Head or Designee within thre
working days after an employee is notified c¢f the date of
discharge, suspension, or demotion, or the grievance will
invalid. Motification must be in writing and a ccpy shall
submitted to the employee, the Chief Shop Steward and the
Uniocn.
For a grievances involving discharge, suspension demotion, a
meeting between the Department Head or Designee, the Chief Shop
Steward or any Shop Steward, the Union Representative and the
employee shall ke held to discuss the grievance within fen ({10}
working days after it has been presented to the Department Head
or Designee Agency Head. Within five (5) wcrking days after

this meeting has been held, the Department Head c¢r Cesignee

shall advise the Union Representative, Chief Shop Steward and

the emplcyee of Emplcyer’s decision in writing.




Anv arisvance

premptly,

Section 4: Processing of Other Grievances

following paragraphs:

Step 1: The matter

employee and the emplcyea's immediate superv
Ve K

employee’s Shop Steward nct later tharn five
or after the employee knew
matter complained o The immediate
emplioyee and e Sncp Steward
discussion has taken place.

Step 2: IE the immediate supervisor's decision is
acceptable, the emplcyee, the Chief Shop Steward, the employee’s
Steward or the Union Representative may, within three (3] WorKing
after receiving the answer in Step 1, appeal the decisicn by presenting
a grievance in writing tc the employee’s Division Head c¢r Designee

which sets fcrth the facts and circumstances of the alleged griewvance,

the part cf this Agreement alleged to have been violated and the relie
A

scught. meeting between the ODivision Head or Designee, the Union
Representative, the emplcyee’s Shop Steward and the Chief Snhcp Steward

shall ke held toc discuss the grievance within five (& wcrking days
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signed by a Unic
“When a demand f roitraction has been presented, the
informally : select an impartial arbitrator.
request the Public Employees Relations Bcard (PERB) of
the Virgin TIslands %o supply bcth parties witt
impartial arkitratcrs. If the parties do not agree
L2 provide a list of arbitrators, then either party
federal Mediation and Conciliation Service (“EFMCS”) tc
Parties with a panel of five (5] impartial arbitratocrs.
ither party wifthin five (5} working days of receipt of the list shall
have the right to reject cne entire list and request the submission of
ancther panel. Thereafrer, the Union shall make the first strike of a
name, and the Employer shall then strike a name, until one name

remains. The name of the perscn last appearing on the list shall be

designated as the arbkitratcr and the appcintment shall be binding cn
both parties.




Section 6: Date and Time of Hearing

hearing of

WorkKing

Section 7: Authority of the Arbitrator

in any

Section 9: Arbitration Expense

Expenses and fees of

{inciudin Th CCSst

where mutually

petweer. he
pay 1ts own
witnesses will be

manner which will

limits set

nall nct waive the right

L

Unicn fails to process a grievance within the time
crovided, the grievance shall ke censidered dispcsed cf on the 1la

answer cf the Department. The Urnicn may withdraw a grievance at any

step in this prccedure by nctifying the Department in writing. If the
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Section 11: Definition of Workin

Whenever used in th

lzrndar Monday through Friday,

remcve employe2e from

L.

hstanding the filing

an employee 1is suspended for cause, employee’s right tc

compensation shall remain unaffected until a grievance challenging the

suspension has keen disposed of, or the time limit in which to file a
grievance has expired to wif, three (3) working days as set for in

rticle IX, Section 3 above, whichever occurs earliier.




ARTICLE X
NO DISCRIMINATION

national origin, age,

=

provided by federal

All references tc "employee” or "

intended tc refer to both male and

construed.




ARTICLE XI
EMPLOYEE PERSONNEL RECORD

Section 1:

Any n=egativs
maintained oy
the dJricn
emplcyee’s

- rT -
the tnicn

over tnres

of each employee's Nctice cf Personnel tion ("NCPA"™)

to the CUnion office located at Cur Virgin Isiands Labcr
Union P.C. Box 8%24 Christiansted, VI 00823 or at such other address

as provided by Union




ARTICLE XII
HEALTH, SAFETY AND SANITATION

Section 1: Safety Rules

a.

nd made known to all employes

Section 2: Injuries

job saal: caid for the

if he 1is abls work after
and as determined by a physician
from wcrx that day.

ide wcrk related medical emergency,

the employer’s vehicle by a gualified cperatcr to seek
a

medical attenticn for the injured emplcyee shall be repcrted
€c the HR cffice, by the cperatcr of the vehicle.

Any employee injured in any way cr invclved in any accident
invelving damage to Department property or the property cof

any third gerson, shall repcrt immediately or nc later than

33




accidant
employer,
b ; ’
employee’s

inciudirng names and addr

Section 3: Safety Eguipment

Section 4: First Aid

Employer shall maintain a safe workplace free of health hazards,

and provide or make basic first aid kit available for its employees as

the need arises.




ARTICLE XIII
UNION REPRESENTATIVES' & SHOP STEWARDS' ACTIVITIES

Section 1: Shop Stewards

adiustment and/c iscosal £ grievan: Tne shop stewards

=

suffer ro 1« ot ¥ for wo B .t performing these acti

to Department/Agency

inform tr Employer in writing of the nrames of the

he
union cfficers and other representatives who are

autnorized » ! of <The uniocn. Union agrees to notify

weeks of any change in the composition of the
sho Steward(s] and/or the names of Union officers ard or other
authorized representatives and to keep employer updated as to ans

further changes.

Section 3: Bulletin Board

shall provide an area for bulletin boards fcr the Unicn's

use 1 conveniently accessible toc employees. The Unicn shall
maintaln the boards T £n purpcse ¢f notifying the employees of
ters pertaining tc Unicn isiness. All notices sha be signed by a

1

representative of the Union, as defined in Secticn 2 of this Article.




Section 4: Access

regulatlions cf Employer.

Section 5: Telephones

Contract Negotiatioms

commencement of negotiations for an extension o1
modification cf this Agreement, ‘nicrn and Employer shall meet and

agree upon the number of bargaining unit employees who will be released

from their duties without lcss of pay to attend bargaining as members

of the negotiation committee which release 1s subject to approval by

Employer.




ARTICLE XIV
DISCIPLINE AND DISCHARGE

Section 1: Rights of Discipline

dischargs

Section 3: Misconduct Warranting Immediate Disciplinary Action

shall have <the rignt tc immediately discipline
and including discharge, for the commission of any

Theft; embezzlement or other crimes invciving disnonesty;
“igh

ting; i or Ooff Gowvernment premises);
Gamkbling during werking hours;
Consumpticn of alcoholic beverages during working hours;
reporting for work intoxicated;

Sale, pu

prescription drugs, narcotics or other controlled

rchase or use of illegal drugs, or atuse of
-

- 14
Deliberate destructi

substances;
on or removal of the Employer’s property,
cr that c¢f another employee;

Giving or taking a brite of any kind;

Convicticn of a felony, and/cr failure tc infcrm Employer;
fon )

vy

Creating or promoting workplace viclence by physical or verbal
assault ard/cr threats or gestures '
Urauthcrized use of Gecvernment Rescur
limited to, equipment, vehicles,
financial gain.




Section 4: Complaint Confrontation

~

An employ=e shall have the right to respcnd in writing to emplcyer

tc any complaint made against employee. No disciplinary action shall be

taker by Emplecyer without ar investigation and substantiation of the

complaint. In any grievance arbitration the er : - the

- } =
right cf

cenfrontaticn and cross-examinaticn o




ARTICLE XV
IN-SERVICE TRAINING AND CONTINUING EDUCATION

Section 1:

ed leave; oz
gitimate reason absence

employer and employee.

Section 2:

If mandatory attendance
abcove 1s held
regular working hou

these hcurs.

cf attendance and absences shall ke maintained.

reccrds will be given tc the emgplcyee(s) concerned.




developmant activities will be scheduled in advance

by Emgleoyer and notic 111l ke previded to employee.

ancouraged te further

from wittin by Employer.

Section 6: Tuition Reimbursement Program

an employee to
relating to employee’s file
a tuiticn reimbursement

criteria:

The courseis} of study to be taken by the employee must relate to
the employee's field of employ as exclusively determined
employer.

courses(s) taken at an accredited educational
institution.
If the course 1is offere at more than one scheduled time, the
employee must chcose that schedule of classes which will least

s regular work schedule. If the

is unable to obtain a class schedule which does not conflict with
employer’s work schedule, Emplcyer will release employee from work
without loss of pay for that period of time reasonably necessary tc

attend class; provided, however, that said release dces nct unduly

disrupt the employee’s reqular scheduling and perfcrmance cf work.
K Y g g

An emplcyee will ke released frcm work only upcn apprcval cf the
ccurse by emplcyer and after prcviding evidence c¢f emplcyee’s

enrcllment in the ccurse tc emplcyer




voluntary

automatically canceled by

of evidence &that the
“he ccurse.
the availability of

rve basis as approved




ARTICLE XVI
EDUCATION AND TRAINING

Study Leave Program

a. Leave of

Applicant must have at least
the Department/Agency immediately prior

order to be eligible.

A. An applicant granted study leave with pay shall be obliged to
submit interim ademic progress repcrts signed by a responsible
officer of the institution selected, and a final certificate of
satisfactory completion of the study program. Failure to report
satisfactory interim progress or final completicn may be cause

for a withdrawal cf leave status in whole or in part.

An employee granted study leave is required to perform at least

two (2} years service with the Department/Agency following

terminaticn cf such leave. 1If the employee resigns gricr tc the

explration cf said twc (2) year period the Employer may cffset
pro-rata the ccst c¢f the vyears' pay against any cumulative

annual leave payment which may become due tc the employee.




ARTICLE XVII
PROMOTIONS, DEMOTIONS AND TRANSFERS

Section 1:

the Dbas:
WO Cr mcre emplo:
z2mployee with the g:

promoted shail

(9G) days. in
succeassful trial pericd,

tc his fcrme

ba f without any

Section 4:
Tempcrary assignment cf employees made 1 for

the ccnvsnience
Cepartment tc reglace

an emglcyee i1s cn a paid cr

uncaid
absence may last fcr the duration ¢f such leave cf absence.




Section 5:

=
ZCcr

witnin

tne right to reguest the employer to conduct a

hority or responsibilitiess cf any




ARTICLE XVIII
RATES OF PAY

Section 1:
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Demotion or Bump Back

event ©f a demotion or bump back, an employee reduced to a

a1l ~a - = :
S LL recelvsa ne sam in—-sced

cresent salary, whichever is lower.

Section 4 Holiday Pay

When a heliday falls during the werk week o

be paid eight (8; rncurs pay for the holid

pay. If the employee is required to
compensated at twc times (2) his reqular

worked.

salary of the

lower




Section 5 Call-Back Pay

single
compernsartion.
a holiday.
employee 1is Lled Lo WO a nholiday or
said emplcyee shal laran ‘ minimum of <w

shall be paid at ' e j times his regular

Equal Pay

Employee assigned tc the same grade or jcb classification shall be

paid at the same rate of pay, subject tc Article V Section 2 (bj.




ARTICLE XIX
LABOR-MANAGEMENT COMMITTEE

Section 1:

appiication

conditions

implementati
reccmmendations
ocf the employees.

grievances will nct ke




ARTICLE XX
MISCELLANEQUS PROVISIONS

No individual Contracts

individual —contract petween the

varad by this Agreement.

A. An Emplcyees, hall wed up to twe (2]
fifteen minute pai i s designated by Employer.

Said Employee will . 1 £ amount of unpeaid time
off for lunch, nct

An employee, when required and authorized by his Supervisor to
work through his lunch gperiocd, shall be paid for the lunch
pericd worked in accordance with the overtime and hcliday

previsions cf this Agreement.

Section 5: Employer's Meetings

Meetings requested anrd held bty the Employer on the emplcye

cff snall ke ccmpensated fcr at one and cne-half }  times the

(1%
emplcyee's hcurly base rate cf pay, grovided that this shall nct apply
to tralning sessicns.




Section 6: Union Shop Stewards' Meetings

permif montnly Union meetin

Section 7: Expenses

a. emplcyee”s Sob

examp.es of the
assification. An employee

inich is nect directly related

squipment operatcr(s) 1s unakble to operate their equipment
because of inclement weather, mechanical malfunction or other
reason(s;, they may be assigned ctner dutiss at the discretion of

the employer.

Any change in a2 jcb description by employer shall take effect ugon

notificaticn to the affected employee and the Unicn.

Section 10: Use of Personal Car

Emplcyee shall nct be required = 111 employee’s personal

vehicle in the performance of emplcyee’s duti n behalf cf Emplcyer.




Section 11: Responsibility for Equipment

Emplcysr agrees to furnish suitable

12: Uniform

Emplcyer shall
sum of Three Hunc anty 1T 2c! ; { at the

uniforms. Uniforms

nutrition employess
uniform.
Alsa, lec ! : { hai - i pregaring

and serwvirg fcod.

Section 13: Time and Attendance Reports

Upon the 1 i provide a
copy of the ' - : r ; I worked to

such emplcyee

Section 14: Random Drug Tesgigg

Employee shall be subject to random drug testing ia acccrdance with
the Government of the Virgin islands Drug tfree Work Place Policy in the
Employee Handbcok and the Federal Drug Free Workplace Act Secticn 702

of USC Title 41, as deemed applicable to emplcyee.

Section 15: Punch Clocks

Punch clccks shall ke located in areas reascnably convenient tc
emplcyees fcr the timely and proper reporting of in and ocut time during

working hours.




Section 16: Time and Attendance Reports

recuest of employes, the employer shal

g Mmiia s ! oy
overtime ncurs wotrckad to uco o emgaLoye




ARTICLE XX
SPECIAL PROVISIONS

Section 1: Basic Hand Tools

Uniforms and Uniform Allowance

cf Jniforms snall pe
by

discretion.

(\\P?EII)

The issued uniforms shall be wcrn working hours unless
r.

apprcved by the employe For sach employee required
uniform, employer snall pay up tc six hundred dcllars
twe (2) year pericd to the uniform provider as prcvided

Employer.

rcvide hard hats, and safety glasses as needed. At

twc (2} vyears, cne (1} pair cf industrial grade work
(that meets cr exceeds CSHA standards} shall be issued tc

employees in the applicable jckb position(s) designed ky emgloyer.

52




Section 4: Telephones

A

iephcne

u

for personal emsrgenciss,

Section 5: Extermination Services

—

tlcn

[§3)
5]
[
[

A17 abhArms aklal PSP VA S
AiL. 3NCC3 snall recalvse axTarmlin

Section 6: Physical Examination

L2ast

an annual

certification from physician

Section 7: Alternate Duties

ate their equipment

When equipment operatcrs are unable to ope
o

r
pecause of inclement weather, mechanical malfunction or other reasons,

they may be assigred other duties.

Section 8: Reassignments

Tc the extent practical, the Emplcyer shall provide at least ti

0
s
o

e
(3) days notice tc an Employee tc pe permanently reassigned from cne
Divisicn tc  ancther. Such nctice shall be reduced writing upcn

€

authcrization by Emplcyer. In the event o©f an emergency, Managemen

reserves the right to reassign Emplcyee as deemed necessary withcut

advance nctice.




Section 9: Differential Pay
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- No Lockouts

No Strikes

Section 1

Affirmative Action

Section 2
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ARTICLE XXII
BEEADINGS FOR CONVENIENCE ONLY

herein are for convenience and shall

cf interpretation oOr CONSTructlon
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ARTICLE XXIV
TOTALITY OF AGREEMENT

Agreement between

and except as erwi specifical provided herein nc

urnderstanding, - 13E1: Rig nan: or modificacion
cr conditicns

nd the Union.




ARTICLE XXV
DURATION AND BINDING EFFECT

Section 1:

inis

The Govermment is fully of the social : econocmic

T

consequences of layoffs. The Government will therefore continue tc

make every effort te improve its fiscal position by a

including the collecticn of utstanding accounts receivable, before
resorting to layoffs. The Government also agrees to meet and discuss

with the Union any such plans prior to implementaticn.

Iy




IN WITNESS WHEREOF, the parties heretc have set their hands

seal this . day of

, 20

GOVERNMENT OF THE VIRGIN ISLANDS

—

’
BY: _t:/-ff o

- = 7 =
3talie Melson Tang How, Esqg.

Chief Negotiatcr

CATED: /=3 -20/%

1

HONORABLE KENNETH E. MAPP
Governor of the Virgin Islands

pate: ©'-0%-1G

OUR VIRGIN ISLANDS LABOR
UNION (OVILU)

BY: 1{%—“

A ™
R £«y Brown
President

‘/.-
DATED: /fféji-o/?
7

v
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